This study desls with the soclel and emotionsl probleas
effecting the eaxisty and adjustucnl ou gtudenis ¢f Teachers'
Colleges in Jamsies today, | |

The werk begins with $he conceptual {ramework within
which enxiety snd adjusimcnt have Deen ceonsidereds The
adverse effects of exzcessive saxiety end insdequste adjustment
deviees sre highlighted, _

The hictory of eduestlicn, particularly teacher education
and @ bird'e-eye view of the Jomsicun soelety ere presented
to provide a beiiter wndersisnding of curreni rroblems.

The main investigation, cenducted smong 415 students
examined the relationship between snzlely, es measured by
the Taylor wanifess suxicly Joale and Adjusiment, ue meassured
by the Rotter Ucale, 4 positive reistionslip was found, The
correlation wzrfz_?imt ealeulatod Ly the Pearson Product
Homent Methud showed no relstionshi; between Adjustment
(Rotter) and Social Adjustment (Peer<Raiing); thet between
'reldgious Beliefs and !'resctices’ wud Anxiety and Adjustment
was not significant, 2Jmong groups elaseified wnder religious
denominstion there wes no significant difference between
the means of anxiety aad adjustmeni scores.

By caledlating the significance of the difference
between means of the scorss of groups, dichotomized accord-
ing to factors (for example sex and age), it was possible
to identify the groupe which showed most emotional instability,



Frobable Stress Fettors affeeting anxicty and sdjust-
ment were judged to be 'live' varisbles sccording to the
propertions of responses given by growpe previously
clasapified as "High Anxious', 'Low Anxious' and 'Haladjusted’,
'Well Adjusted'. The messure used wes the significance of
the difference between pm. Futm auch as
insecurity ia Ml nuumm end finaneisl
worries were salient. The nanner in which subjeets responded
yvielded paﬂieuarl; unmm data mmmg personality
patterns,

Findinge chow the w of the positive effects
of religious motivation, of the integretion of resetion
patterns within the Mml personslity Grmlnum and
wmmummmwmtmm
situstionsl conflicts,



