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MATERNITY LEAVE ROW-

Laribbean representative for the International Labour Organisation (ILO), George
Depeana, says he finds it "ratoer Unusual' that in. St. Lucia unmarried pregnant
teachers-are not given maternity leave wita pay.

The rignt of the unmarried teahnerstobearcbildren without losing their jobs is
at tne centre of a controversy between government and the St. Lucia Teacners Union.

Clause 23 of the statutory rules and orders governing the conduct of the island's
teachers sanctions dismissal of female teacaers wio bear illegitimate children twice,

unionists canplain.

The teachers ynion which nas labelled tne clause unconstitutional and discriminatory
nas taken government to court on the matter, but lost an appeal. However, the union
continues to campaign for a change in the legislation.

Depeana said that maternity leave for teaciers was one of tne first issues settled
waen the ILO was formed 70 years ago.

THE NATION (Barbados)
January 26, 1989.
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CBC TEAM PROTESTS OVER DONNA, DARNLEY

The normal cricket comentary team at CBC-TV and radio refused to man tneir posts
recently in protest of a management decision not to use local commentators Donna

Symmonds and Darnley Boxill for tne matcn.

But a few nours later, CBC's Sylvester Forde came to tne station's team, saying
he was sure sometning could be worked out. All but one returned to their microphones.

That one was Symmonds, wno said sue was told the Indian audiences would not be comfort-
able with a female voice talking cricxet.

So sie refused to return to the job.
"I was unbappy about the way it was nandled, so I stayed out', Symmonds said.

The commentary team negotiated as a team, so wnen other members learned about
Symmonds and Boxill's dismissal from the local matcoes, they said they wouldn't
work eitoer.

THE NATION (Barbados)
Marcn 3, 1989.
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CALIFORNIA BIRTH CONTROL CUT

California Governor George Deukmejian (R) bas proposed a budget for next year that
eliminates the state's aid to family planning, which has been about $36.2 million
a year. Planned Parenthood Executive Director, Norma Clevenger sharply criticized
tne governor's decision.

Deukme jian complains that tnis and many other cuts in social programs are necessary
because Californians in November approved an initiative that requires tne state to
spend 40 percent of its budget on sciools. He has been talking about trying to
get Calaifornians to repeal tae initiative, and may be using social program cuts

as a weapon.

The Democrats wno control the legislature are not likely to go along with toe
governor's attempt to axe the birtn control program.

Info from Los Angeles Times

January 11, 1989.
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BID TO PUT WOMEN IN THEIR PLACE IN REGIONAL DEVELOPMENT

Recently, Caribbean women nolding senior government positions assembled in Barbados
to devise a scieme that would throw more women into the mainstream of regional
development programmes.

. The two-day workshop on Women, Gender and Development, was convened by the United

Nations Development Programme (UNDP) for aid donors and policy makers on women's
issues.

It was aesigned to train officials and get project planners to incorporate in
future development projects, assessments of now such projects would affect women.

"Too few development projects promote women directly', said UNDP Resident Represent-
ative Rolf Stefanson when ne addressed the assembly of women on Monday. "By tae
end of tais worksnop', ne added, '"we saould be in a position to know now to analyse
projects so as to ensure that gender-related issues receive tine attention they
deserve''.

Delegates to tie worksiaop were selected from senior government and Civil Service
positions in Barbados and Organisation of Eastern Caribbean States (OECS). Donor
agencies were also represented at toe two-day meeting.

The UNDP also brougat in two senior specialists from tine Women's Division in New York
to head toe briefing session, along with Pezzy Antrobus, a consultant on Women's
Affairs in Barbados.

The focus of UNDP's Women in Developmeat policy is to assist povernments, in line
with national developrent priorities, to integrate women to the largest extent in
their development activities.

E-Co ]b“u
February 3, 1549.
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FEMINIST MAGAZINE ACCUSED OF LIBEL

Tnat well inown newspaper tycoon aand Kinnockite, Robert taxwell, forced the
feminist magazine Everywoman, to witidraw its September issue from the newsagents.
The reason? Everywoman was accused of libelling nis prodigious tabloid, The Daily
Mirror, by suggesting that 'tie world's most fainous agony aunt', Marje Proops, no
longer writes its problem page.

The Everywoman article was written in response tc the outrageous advice given to
a waman wio aad been sexually abused as a ciiild by aer step fatner. The woman

[ ]



should, according to 'Aunty Marje', simply forget avout it. What would be toe point
of upsetting her motoer, wno obviously loves tne man, now that sie nerself Jas grown
up and left home.

Tae article also referred to previous advice given to a woman wiio came across a pile
of pornorrapaic magazines stasned away by aer husband. Tais tine toe advice was
that tbhe woman saould read tie pornograpuy aerself since she was prooably the root
of the problem. Sie should learn a few exciting new tecimiques wnica would geep
her husband nappy so ue woulan't oave to resort to poruograpay. ]

Maxwell toox out a aigi court injunction against Everywoman when e was alerted to
the article by the UK Press Gazette asking for a comnent. Everywoman's distri-
butors were also served with an injunction, but toue printers, one of the many
companies owned by Maxwell, were - not surprisiagly - let off the hoox.

Altoough Maxwell told tne higncourt that he was taging out tae injuncticn to stop
publication of tne magazine, subscription copies ihad in fact already been sent out
and the issue was already on the newsstanas, involvinz Everywoman in the costly
exercise of witndrawing taem, in addition to the loss of sales.

Maxwell agreed to settle cut of court, wita Everywoman Paying costs, but tuis would
nave forced tue magazine into liquidation.

Everywoman is still waiting to hear the terms on waicu shomell = will agree to settle
out say that if nis terms are unreasonable they will fignt the case. Taey have opened
a legal fund wnich, soould tuey ot ueed it, «ill o to cter npgezines faced wits a cmiler
situation of what they see as blatant censorsaip.

Meanwinile, we hope the offices of bota Everywoman and Tne Mirror will be flooded
witn letters snowing daxwell tnat Everywoman migat oe small enouga to bully, but
tnat women wiited are not.

Fran

Outwrite (England)
Issue Ju October 1338.
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SPEECH THERAPIST FIGHTS EQUAL VALUE CASE

Because of tue way equal value legislation worxs in Britain, brionging an equal value
claim is not only a long and expensive process but also a politically lonely one.
Claims must be brouzat by individual women; 'class actions' of tiue kina taken by
women workers in tue USA are not pocsible here. Tae law forces women to act



individually, yet no individual woman coulc afford to taxe advantage of tne law.
Tae lezal costs are suca toat, witaout tie financial support of a union and/or tae
BOC, sae would nave little chance of success. She can prove aer value but only at
a price!

In some cases, tuere migat be strings attacied to tae union purse. After all,
unions are not immune to the same sexism tuat women .uave to caallenze in the courts
to acnieve equal pay. Waat do wanen do if keeping toeir funding means xeeping quiet
about thne sexist attitudes of taose providing tae funds? Tais was tae dilemma
faced by Liz Clark, a speecn therapist iavolved in cne of tie most inportant egual
value cases in toe publie sector. Tae union that was funding toe speech tuerapists’
claim tock a crucial decision affecting tue future of the case without bothering
to consult the women involved: even in fizatinz taeir own equal value case women
doi't count! Liz Clark not cnly disagreed wita tae decision but also felt that tae
manner in wihich it was taken and the unioun's subsequent beaaviour were incom-
patible wita the objectives of the case. Since toe union would not coange its
position, or even acknowledze tnat there was a problem wita it, sne nad no caoice
but to proceed without financial backing. Abandoning the case at this point

would have been a waste of the successes won after turee years' worik.

The speecii therapists' claim is based on a comparison witn clinical peychologists
and NHS pharmacists. Speeca taerapy nas always beea 'a wouen's profession’', and
this is reflected in the pay discrepancisc between tiiem and other camparable
professions in the NHS; an increase in tne order of 5% at the bottom of the grades
and 33% at the top would be required to acaieve equality. Speeca therapists are
arguing tuat their training, skills and responsipilities nave been undervalued
precisely because tuey are women. Many peopla tuink speeca taerapy is something
to do with elocution and all you need is a middle-class accent, and 'the caring
attitude' tnat come 'naturally' to women. In fact, Speeci taerapists underzo a
long and intensive training, and tiey are respeasible for assessing and treating
a wide-ranze of language and commnication uisabilities. Tueir job aas nothing to
do wita changing people's accents, but jettin; toeir job recoznised .nas everytoing
to do wita coanging people's attitudes.

Changing pecple's attitudes to speecih therapy, and nore generally to tue skills
involved in 'women's work', cannot be done just tarough tne courts. Altaouga toe
lezal process is important, a wider campaign is needed. Equal value cases nave

often been fougit in relative isolation: woinen migit have received support from

their fellow workers and their union, but tuere nas been no campaizn bringing togetaer
women from related areas of work and takin: toe cases veyond toeir narrow legal
context. Tae special circumstances of Liz Clark's case nave made suca a campaign
indispensable. Tihe Liz Clark Support Campaign nas distributed information to

Speecih Therapists, academics in allied uisciplioes, doctors, 4ealta workers, and
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women's groups. We have been working in close co-operation witn Liz Clark's union
branch, and have received wide-spread support from individual speecn therapists
and otuner union members.

OUTWRITE (England)
Issue 69 October 1988,
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CENTERPIECES

An Englisn feminist magazine which campaigns against women's oppression, racism
and imperialism as well as women's struggles and achievements, reports:
Women in leisure is a women only group for women with learning difficulties,
which aims to increase people's awareness of tneir own self worth and
strengtns. Tne group has regular sessions on different leisure activities,
as well as time spent in discussing and working tarougn the issues of
oppression which face many of these women.
The Youthreach Greenwich Young Mothers! Group was set up in 1986, primarily
to encourage self-confidence, self-assertion and self-sufficiency among
the young women participating.
Women Axe Section 28 are a new group created from the previous women's
section of the North West Campaign for Lesbian and Gay Equality, the
new group was set up in order to organise as women and to expand their
aims beyond fignting the Section.
Young Women's Helpline is a new help line set up in the Birmingnam and
West Midlands area to provide help to young women who have been subjected
to sexual harassment. The helpline nas been set up in response to a
report 'young women and the Youth Training Scheme' which highlignts the
level of harassment young women face, and the lack of response from the
Training Commission. The nelpline also provides advice of otner employ-
ment rigots.

OUTWRITE (England)
Issue 69 October 1988.
sk sk ok sk o sk sk ok ok sk ok ek ok ok

GENDER IN ENVIRONMENTAL DESIGN

Sherry Anrentyen, Department of Agriculture, University of Wisconsin - Milwaukee,
P. 0. Box 413, Milwaukee, WI 53201, U.S.A. is putting together a booklet with
syllabi and descriptions of methods instructors have used to integrate gender-
related issues and perspectives in design studios, special courses, special
curricular events, and in courses of design theory, researcn methodology and
environment-behaviour studies.
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She has requested persons wno have a relevaat syllabus or studio design program,
or would like to write a description of the methods she/he has used in teaching
gender-related issues to send it to ner. She hopes to make copies of the
completed booklet available to contributors at reduced duplication cost.

Info from Women & Environments,
Winter 1988.

SELF DEFENCE

In Lima, Peru, some women have organized themselves into Women's Mutual Self-
Defence Groups. Each member has a whistle to summon the rest in case of emergency -
particularly to defend against violence in tieir nomes. The number of violent
incidents in their neighbourhoods is reported to nave decreased, according to a
June 1987 story in OUTWRITE, a U.K publication.

Women & Environments
Winter 1988.

RETURNING AFTER TIME OUT

One U.K. organisation has a useful service that might be adapted by otner
professions to help women returning to work after a career break (children, sickness,
etc.). HERA (Housing Employment Register and Advice) supported by the independ-

ent Women in Housing Group, and toe.Over Forty Association for Women Workers in
London, operates a register of part-time and job-sharing vacancies in nousing work,
gives advice on training and re-training for housing workers, and promotes flexible
work arrangements. It assigns people to temporary positions from its pool of
experienced workers, frequently a valuable foot-in-the-door for women returning

to work.

More information from HERA, Basement Office, 120/122 Cromwell Road, London SW7 4ET,
U.K!

Women & Enviromments
Winter 19388
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