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Key Organi ational rOC(~SSI:S
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Ruby aturin

Tertiary education is a key factor in th d lopment

personal advancement and national d veloprn nt

however, there is a dearth of research on a ti it 1

country. The study of configurations provid in r I

diversity and the need for multidimen ion I n I .

organisational forms in the sector.

This study explored the configuration

Trinidadand Tobago. The main int nti n

seemedto have emerged and to examin

these configurations. Key force hi h

processes; goals; elements of structur ultur

ownership, technology and organi ati

In this thesis, the methods used er m inl

quantitative analysis was also utilised h r it

of data. Key informants at institute includ in h

were inductively analysed. Additionall p licyJ'CO;I1t~:n

documents and statistical analyses of que ti M ir resoonses

an overall understanding of emergent or ani ati n functiclns.

The study found that each of the four in tituti n

configurations similar to those propo ed .ntzberg

research by Hardy (1991). The four conf ati

the simple structure; the machine bureauera

bureaucracy. The study also found that th

factors examined, cohered together to fa ilit t iruernal
and functions, and gave rise to these distinct orzerusat
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