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ABSTRACT

In this study, Teschers' Percelved Leadership Behaviour of Prin-
clpals and Marale, 1t was theorized that there Is a significant rela-
tlonship between the Morale of the staff and ,t«ébcﬁ * parception of |
“the Principal’s leadership behaviour. Efflcacy, satisfactlon, coopera-
~tlon, ‘Innovatlon, cohesivensss and Intogra:t!ca‘ wers the subsets of
Morale. These ware aiputs of tmhcr reaction which wers considered
to be related to !ndirsh'lp :Bihwluui on the part of the prlﬁclhil.
such as making provision for tsacher growth, being considerate, provid-
ing k-opvcn\mmn!catlbn,,dologat.lbn of authority, participation in |
‘¢e¢ls.l$n‘mkmg and which percelved the usefulness of the teacher,

| School size, locathn. and age, sex, schoo!ing,experience, prinel-
pal or teacher status asnd starting point In the profession were also
‘examined as varlables which might Influence perception of leadership
behaviour. |

The sample of 34 primary, 55 all-age and 17 hlgh schools was
“randomly selected from elght parishes in Jamaica. An op!monnaln md

questlonnalre were the Instruments used for data collection. The qm-

‘tlonnalre was formulated on the basis of !Morvlas with six prim;luh
and a sample of thelr teachers. The [tem to scale correlation of the
dependent varlables was conductéd on the whole sampls, n = 335,

"~ The Correlation Matrix supported the theory that mnh Is related
 to Leadership Behaviour. Other variables related to morale qu,ﬁrrovli
~_slon for teacher growth, consldcfaﬂon,"mmntcﬂlen, delegation of
'z_luthor'ty, partlc!patlon In dcemrl ng and perception of the

guufu! ness of the tuchcr. In regression analyses of the data, the
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- following varlables coﬁﬁfisﬁtod(sfﬁn!?icﬁnﬁly-to Morale at the 0! level
(a) Perception of the usefulness of the teacher |
(b) Conttqqraglénz ‘ . |
e) Provision of teacher growth
@ Sex
(c) Starting point In the prof&sston.

”f:T5; maIn !mp!lc?tfoh is that wh@féAtqéqbﬁftvgrd promoted to the
,:rolg éflprlneipal a;vq‘;§sﬁi§ of:a numbi} 9? years of teaching q;poﬁl-
cnc§. thoy;qugh§’gq,h§y$vtfalbfny fnﬁthjscla:pqgt} of leadership tech-

- niques, preferably cn:tho Job.



