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ABSTRACT 

The const ruct ion Indust ry  of  Tr in idad and Tobago has  

grown rapidly  s ince  1974 to  mainta in  i t s  impor tant  ro le  in  the  

economy.  Wages  and indus t r ia l  re la t ions  have contr ibuted in  no smal l  

measure  to  the  present  growth of  the  indust ry .  In  th is  s tudy,  

f i rms were  d iv ided into  three  broad ca tegor ies :  fore ign ,  la rge  local  

and smal l  local  f i rms.  A sa mpl ing compris ing twenty-four  (24)  

unionised es tab l i shments  involved in  const ruct ion ac t iv i t ies  over  a  

ten  year  per iod were  used to  de termine the  level  of  wages  and benef i t s  

exis t ing  in  the  indust ry .  Rea l  wages  were  then compared to  determine 

whether  workers  have kept  abreas t  of  the  inf la t ionary  t rend as  

measured by the  Index of  Retai l  Pr ices .  Gross  Domest ic  Product  and 

per  cap i ta  GDP for  the  const ruct ion indust ry  were  a l so  used to  a id  

in  the  evalua t ion .  

The indust r ia l  re la t ions  c l imate  in  the  const ruct ion 

indust ry  was  analysed by consider ing the  number  and causes  of  d isputes  

refer red  to  the  Minis t ry  of  Labour  and the  Indust r ia l  Cour t ,  as  wel l  

as  the  amount  of  work s toppages  and mandays  los t .  Plo t t ing  these  

var iables  agains t  the  number  of  agreements  expir ing and s igned,  

cor re la t ion  curves  were  drawn.  The resul ts  showed tha t  a  reasonable  

corre la t ion  exis ted  between number  of  d isputes  repor ted  and 

number t f  agreements  expir ing .  



The main  conclus ions  drawn f rom th is  s tudy were:  

(a)  Construct ion workers  a re  amongst  the  

h ighest  paid  workers  in  the  country  

wi th  an  average  weekly  wage of  $25.2 .  

(b)  The rea l  wages  of  const ruct ion workers  

expressed in  1970 pr ices  have increased 

over  the  s tudy period.  This  has  

a l lowed them to  keep abreas t  of  the  

inf la t ionary  t rend as  measured bv 

the  TRP.  

(c )  The major  causes  of  d isputes  in  the  

const ruct ion indust ry  a re  wages  and 

condi t ions  of  employment ,  breakdown in  

negot ia t ions  and the  d ismissal  of  workers .  


